. A Gas House, 21-Kashmir Road,
S gl g Lahore, Pakistan

Sui Northern Gas sngpl.com.pk

CAREER OPPORTUNITIES

Sui Northaern CGas Pipelines Limited (SNGPL) s leading gas utility company of the country engaged in
the business of transmission and distribution of natural gas in Punjab, Khyber Pakhtunkhwa, Azad
Kashmir and Federal Capital. We are looking for qualified professionals whe can contribute in
Company's success in changing business dynamics while entering into new business venturas as
well, We lave lollowing career termopenings sl present:

Sr Pasition & Minimurm |Maximum Agﬂ]
# Grade Missionam QUaliticakion Experience | Limit (Years)
M.5c; (Enginearing) OR Mil
B.Sc. [Engineering) in 0 -1Year
3 Englneer Chermical, Mechanical, Civil, Grade-1ll = 35
| (Grade 11 = 1) Electrical /Electronics, Telecom) Grade-Il = 32
Communication, Petroleum & Gas,
Metallurgy & Materials, Mechatronics
18 years schoeling OR 0 - Z¥ears
I 16 years schooling with 1-3Y¥ears
mcm \Grade Ji-1ll} HEC accradited/ recognized degree in
ministration, Retail : . -
Sales, Corporate Sales, Management, Business Administration,
Stores, Procurement ete.)| PUblic Administration, Marketing. Logistics/
Supply Chain Management. Economics,
. Mathematics, Statistics Grade-1ll = 35
' M. Phil/ MS/ MBA with specialization inHR | o .. | Crade-ll=32
Officer HR {18 years schaaling)
(Grade 11 - 111} MBA(HR)/ Masters in HRM/BBA-HR (4 years) | | .
(16 years schooling) "
Officer Law Law Graduate with
(Grade i1 - 111} 18 years schooling OR 0 - 2¥ears
16 years schooling 1-3Y¥ears
Executive Accountant/
Officer
(Crade V) v
3.| (Accounts, Compliance, | CA/CMA Hil 3B
Audit, Finance, Treasury,
Billing stc.)
Information Security
Officer
(Grade I - 111)
‘ ::’m Administrator-| w1 5c,[Cs)/ MBA (IT)/ BBA(T)/ BCS (4 years) | | . |Grade-lil=35
; * B.Sc, [Engineering - IT * Crade-If =32
(Grade 11 - 1) { B35, (Enginesring - 1T)
Apps/ Database
Administrater
(Grade Il - 1)

We are equal opportunity emplover offering competitive remuneration package and excellent career

Grevath.

» Visit OTS website (www.abs.ora.pk) for detailed Job description, eligibility criteria and submission
of applications. Last date far submission of online application is August 04, 2025.

» Jobdetails and eligibility criteria are also given on SMGPL website (www.sngpl.com.pk).

» Candidates meeting the eligibifity criteria will be invited for computer based test by OTS,

» The Company reserves the right to accept or reject any applicationand decision of the Company shall
be final.

» Degrea forming the basis of application must have been completed in all respects before closing

date of advertiserment. Candidates awaiting results are not eligible to apply.

Academic degree forming the basis of appointment must be recognized & verified by HEC.

Equivalence Certificate of HEC is required agalnst all degrees from abroad.

For qualified Enginears, registration with PEC is compulsory.

ForCA R CMAapplicants Membership of concerned professional institute /body is Mandatory.

Minimum age limit is 21 Years.

The minimum experience requirement is post gualification/ post membership experience of

executive level.

= The Company has reserved 2% of the pasitions for disabled persons. However, disabled parsons
may also apply against open merit.

» Pleasenote that no TA/DAwould be given to the shortlisted candidates called for test/ interview,

All ellgible applicants are advised to send thelr printed online application form, along with the

deposit slip and coples of requisite decurments, to the Manager Operations 0TS, Office No, 01,

Central Avenue, Bahria Town, Phase Vi, Islamabad. For further information, please contact LUAM:

051-M=-687-222 gremall infodots.org.pk
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Position: Eneinecr Grade (I1-111)

Minimum Post |\ o0 - :
hﬂ?: d. - Mindmum Qualification iy Age Limit oK PR Ty ET L AT C %)
@ Experience i )
(Years) {(Years
Engineer B.Sc. (Engineering) in Nil 32 The given KRAs are not all inclusive. Depending
(Grade IT}  [» Chemical upon posting, JDsKRAs will include one or more
o  Mechanical of following main functions:
e Civil s Operation & mamienance of distnbution &
o Electrical Electronics transmission line.
s Telecom O ommunication s  Toparticipate in vigilance activities for
s Petroleum & Gas reduction of Gas losses.
- I'q{l:lﬂlhi[g}’ & Materials . Check and fnlll:rw-up on UﬂdEIf.l'ﬂ'l.Iﬂd
s Mechatronics Leaka.ge Identification and Rectification
(Registration with PEC) BAVIULS,
e Prepare reports and follow-up on Gas Thett
complamt.
¢ Developmen! & OperationsManagement of
Clompressor Statons,
s Check/momtor the fimetiomng of
compressor stations as per specifications of
Gas Control
o Installation and comrmssioning of rofary &
Engineer  [M.Sc. (Engineering) OR Nil s o
(Grade ) |B.Se. (Engineering) in  Year »  Prepare Daily Pressure Flow Data and Pack

. s & & & 8 @

Chemical

Mechanical

Civil
Electrical/'Electronics
Telecom/Commmnication
Petrolenm & Gas
Metallurgy & Materials
Mechatromes

(Registration with PEC)

calculation

Arrange meniter conduct ROW patrolling
of the pipeline network.

Schedule Cathodic Protection surveys of
Transmission and Distribution networks.
Compile and maintain quality records in
accordance with the approved Quality
PlansProject Specifications.

Monitor site/constmction activities
Arrange inspection, repair & flow proving
of industrial/Commercial Domesic meters.
Attend leakage rectification/ low pressure
/meter replacement & emergency
complaints.

Operation, maintenance & monitormg of
Microwave Digital Radio System nstalled
ar company offices.

Operations, Maintenance & Backups of the
Transmission SCADA Terminals/
Waorkstations and development of SCADA
HMI Drawings.

Essential Skill Requirements
Proficient in use of IT Skills

Good Oral and Written Communication Skills
Giood Team Player
Problem Solving & Analytical Skills
Planning & Execurion Skills

Adaprability and Learning Skills

Place of Posting:

Anywhere in Punjab. Khyber Pakhonkhwa, Azad Kashmr & Islamabad.




Position: Officer (Grade H-TIT)
A istration/Retail Sales’ Co te Sales/StoresProcurement HR/Law

Minimum Post M
Position & Grade| Minimum Qualification | QAMICAON | gy jpyyy | Job Description Key Result Areas (KRAS)
(Years) (Years)
18 years schooling OF. Wil iz The given KRAs are not all inclusive, Depending upon
16 years schoolng with 1 Year posting, JDsKRAs will mchsde one or more of following
HEC aceredited’ recognized miain finctions.
degree in * Provide administrative support and ensure
nfﬁ!‘:? l:Gr.lde I le Management disciplined work environment
A i slgtm *  Busmess Admmistration *  Process Attendance.
?,‘m' o q‘ | = Public Adminstration * Muointnin transport fleet,
ém] e Marketing * Make smangements for security of man & material
Pmc?.:s:-mmt ey | Logistics! Supply Chain *  Process new gis commection applications submitied
' Management by consumers and meet the annoal targets,
+  Econoimics & Perform supervise all sales activities required lo
» Mathemstics expand consumer base.
*  Statistics # Redressal of complamnts from all consumers and
18 years schoolmg OF. 2 Yesrs as applicans,
16 vears schoolmg with 3 Years * Caleulation of Load
HEC aceredited’ recognized * Projection of Demand & Supply
— degree in e Development of new schemes, surveys & cost
Officer (Grade L) |o  panagement estimates of pipeline involved.
{"“*‘!“’”‘]“m &  Busmess Admumistration ®  To carry out and efficiently mannging the
Retus] Bales, s PubibcAdminkiston procurement process, securing favorable terms with
gmpnnie Sales, | Marketing supphers, controlling costs and ensuring compliance
oLes, e ; to PPRA Rules.
*  Logstics’ 5 Chan
Procurement efc.) Mﬂmm!:pply » Inventory management inchiding accurate stock
s Pronntined levels, order management and oventory coutrols,
s Mathematics * Tocariy oul and monitor stores operations and
s  Statistics A gerent.
M. Phul/ M5/ MBA with il * Assictin the ponulmenl process,
specialization in HR «  Maintaining industrial peace by engaging CBA for
Officer HR {18 venrs schooling) - positive negotiations and results.
(Grade IT) MBAMHR)Y Masters 1 Year e & Deal with establishment finctions including
HEMBBA-HR (4 vears) processing of transfersleaves /retirement
(16 venrs schooling) resignation casesNOCs elc,
M. Phil/ M5/ MBA with 2 Yeurs *  Assisl o promotion process,
specialization i HR »  Conchict Trining Need Analysis of the executives
Officer HR (18 years schooling) . on the basis of the anmual appraisal reports.
(Grade IIT) MBA(HR) Masters in 3 Years 35 * SogNenean of Performance Management
HRM/BBA-HR (4 vean) Systemt :
(16 years schooling) # Linison with HR Consulinnts Finms
Law Graduate with *  Maintain/ ensure timely preparation para-wise
Officer Law 18 years schoolmg OR ™l - comments’ replies of all lagal cases.
{Grade IT) 16 vears schooling 1 Year ks + THandling of Recovery Suits
Public dealing regarding legal cases.
Laew Gindunte with « Vetting of legal documenis & agreements with
. 15 years schoolme OR 2 Years outside agencies. ,
?’fﬁ:ﬂ]ﬁ‘ ]I:-'[‘ﬁ“ 16 vears schooling 3 Years as *  Amnge e:lxpzn legal advice. _
» Engage with Company Lawyers for filing
procesding of legal suits.
Essentinl Skill Requirements:
*  Problem Solving & Analytieal Skills
*  Pmoficient in vse of IT Skills
o Good Oral and Written Commnudeation Skills
o Good Temn Playver
s Enowledzge of OGRA regulations,
o Soumd knowledge of PPEA Rules
e Soumd knewledge of Civil Lavws of Pakistan & Gas Theft Act.
»  Adaptatnlity and Leanng Skills
Pluer of Posting

s Any where i Punjab. Khyvber Pakhtimkhwa, Azad Knshor S Isiamnbad.




Position: Executive Accountant/Officer (Grade-IV)
{Accounts/Compliance/Andit [Finance/ Treasurv/Billing)

Quallfication | ,ge Limit Job Description/ Key Result Areas
(Yenrs) (YVenrs)

Position &

Crade Minimum Qualification

Executive CACMA Nil iR The given KRAs are not all mclusive. Depending upon
Accomnmnt/  ((Professional Membership) posting JDs'KRAs. will include one or more of following
Officer mmn funchions;

(Grade-IV) ¢ Monitor all monetary transactions (Receipts &

Pavments).

¢  Process salanes, etc. and different kands of clamms of
employees’ contractors.

s  Maintain strict comtrel over spending by departments
1o keep them within the budgetary linits

o Ensure Hmely ¢ntry of all financial transactions in
ORACLE financials.

« Facilitate verifications of record/dociments required
by Anditors.

¢ Conduct intemal audit of assigned sectons/
departments.

¢ Examine and ensure that all activities and transactions
are stoictly m accordance with the policies &
procedures of the Companty and the SECP (Securities
& Exchange Conumission Pakistan).

s  Analysis of capital works and maintenance of
conumissioning status received from regions.

e Respond to OGRA queries raised in connection with
revenue requirement petition.

s  Preparation, compilation and presentation of Revene
Budget and Agenda ttem for subnmssion to BOD.

« Monthly reconciliation of all banks and Area Imprest
accounts! profit on deposit acconnts.

Arrange resolution of non-billing cases.
Ensure nmely meter reading and billng of all
categones of gas consumers.

* Ensure that all defect repors of defective meters
prepared and forward 1o concerned department.

s Attend consumers’ complaints and resolve their
germine billing problems.

s Check' report amy violation of contract, misuse,
pilferage of gas and repart 1o concemed department
and maintain the record of FPRs of all eategonies of
CONSIITEETS.

s Ensure calculanon of accurate billing on the basis of
FPRs, meter tampering, divect by pass, efficient
performance on CC&B and resolve all billing
complamts received m the office.

o  Ensure recovery of bills.

Essential Skill Re enis:

Sound knowledge of Accounting concepts. standards and Financial Statenents
Capability of Financial £ sis

For CA professionals. preference will be given to applicants having experiencetraining with big {4 finms,
Command over Microsoft Office applications, e.g. Excel, Word, Power Pomt efc,
Good Oral and Written Communication Skills

Adbility to write effective Latters and Reports

Enowhow of Utility Billing procedures

Enowledes of OGRA regulations

Sond knowledge of Pubilic Sector as well as mlemational accounling concepls
Famifinr with SECP Regulation

Problem Solving & Analbvrical Skills

Place of Posting

o Any where in Punjab, Khyber Pakhmmkhwa, Arad Kashimir & Tslamabad.
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Position: Officer (Grade TT-T1T)
(Information Security Officer)

AMinimum Post e
Pm&-ﬂ Qm;:n mn‘:: Age Limit Job Description/ Key Resull Areas

Years) (Years)

The given KRAs are not all inclusive, Depending upon
posting, JDYKRAs will mclude ome or more of
following mam fimctions:

Infermation s [mplement and maintain infonmation security
Security Officer 1 Year 32 policies, standards and controls.
(Grade IT) s Monitor security tools (SIEM, EDR, firewalls,

PAM) for potential threats and vulnerabilities.
s Participate m incident response activities, including

MSc.(CSY MBA mvestigatnon and docnmentation.

(ITy BBA{IT) BCS o Coordinate with I'T teams for the deployment of

(4 years) / B.Sc. secunity controls and risk mitigation measures.

[Euginmug -IT) s (Conduct Pﬂfjﬂdjl: EﬂﬂJIﬁ}' reviews, audits and risk
assessments.

 Manage endpoint security solutions, mehuding
antivirus, EDR. Stay updated on emerping threats

Information MR
Secumity Officer 3 Ve 35 g prupose televat SRCHALY LpIOVRIANS.
(Grade-1IT) s Contribution to offensive security initiatives,

ineluding vulnerability assessments, basic
penetration testing and identification of exploitable
weaknesses in the organization’s environment.

*  Support user aAwareness programs and promote
seourity best practices.

Essentinl Skill Requirements:

Interface with vendors to rectify problems and recommend hardware’ software solutions
Good Oral and Written Conmmmication and Presentation Skills

Abthiy to work sutenomonsly on vanous problems

Ability to perform nmltitasking

Ability to work with mtemal & external teamns

Place of Posiing
& Any where in Pungab, Khyber Pakhtunkhwa, Azad Kashmir & Islamabad.




Position: O
stems A

er (Grade T1-111
trator - AIX / Linux

Grade

Minimum Qualification

Minimum Post
Qualification
‘Experience

(Years)

Maximum
(Years)

Job Description’ Key Result Arens

Sysiems
Administrator -
AIX / Lmux
{Grade 1I)

M.Sc.(CS) MBA (ITY/

Systems
Administrator -
A/ Linnx
(Grade-11I)

IBBA(ITY BCS (4 vears) /
'B.5¢, (Engmeering - IT)

1 Year

3 Years

The given KRAs are not all inclusive. Depending upon
posting, JDsKRAs will include one or more of
following mam fnctions:

o Administer and maintain AIX & Linux servers

across production, development and testing
ENVITDIINEnts.

Install, configure and optimize operating systems
and mfrastruciure components.

Manage storage provisioning, decommissioning and
performance across SAN envionments.

Ensure server stability. availability and compliance
with TT policies.

Handle system npgrades, migabions, backups and
disaster recovery planming.

Secript mutomation tasks vsing Shell/Bash to
streamhine operations.

Monitor and manager SLA adherence, vendor
escalations and support contracts.

Conduct audits and proactively mamtain
compliance with OEM best practices.

Delivery 24/7 support and timely incident
resolution.

Contribute to operational mmprovements through
research and technical recommendations,

Design system architecture with focus on security,
scalability and recovery.

Perform capacity planning, health checks, patchmg
and monitonng,

Deep understanding of virtualization concepts.

& Exhibit strong analytical and team collaboration

skills.
Documentation and presentation proficiency using
Microsoft Office Tools.

Essential Skill Requirements:

Interface with vendors to rectify problems and recommend hardware’ software solutions
Good Oral and Written Commmmication and Presentation Skills

Ability to work sutonomonsly on vanous problems
Ability to perform multitasking
Ability to work with mtemal & external reams

Place of Posting
Any where in Punjab, Khyber Pakhnunkhwa, Azad Kashimir & Islamabad.




Position: Officer (Grade TT-T1T)
{Apps/ Database Adminisirator)

Position &

Qualification

Minimum Post
Qualification
Experience
(Years)

Maximum
Age Limit
(Years)

Job Description’ Key Resull Areas

Apps’ Datnbase
Administrator

{Grade-1T)

Apps’ Database
Administrator
{(Girade-II1)

M.Se(C5) MBA
(TT) BBA(ITY BCS
{4 yemrs) / B.Sc.
(Engineermg - IT)

1 Year

3 Years

The given KRAs are not all inclusive, Depending
npon posting, JDsKRAs will include one or more
of following main funcoons:

» To proactively monitor the database svstems
to ensure secure services with mininnum
downtimne.

o Installation, upgradation & nugration of
datbase servers/application servers.

+ Responsible for problem escalation to oracle
development team and third parties as
Appropnale.

s  Responsible for improvement and
mamtenance of the database application
servers to include rollout and upgrades.

s Responsible for implementation and release of
the database/application server changes as
submmtied by the development team.

¢  Backmp up and recovery of databases from a
variety of sources (RAM, cold hot)

¢ Cloning & Patching for Bugs fixing,
trovbleshooting and administration.

o Design system architecture with focus on
secunty, scalability and recovery.

Deep undestanding of Database concepts,
Exhibit strong analytical and team
collaboration skills,

¢ Documentation and presentation proficiency
using Microsoft Office Tools.

Essential Skill Requirements:
Interface with vendors to rectify problems and recommend hardware/ software solutions
Good Oral and Written Communication and Presentation Skills

Ability to work msatonomeonsly on various problems
Ability to perform multiasking
Ability to work with intemal & externnal teams

Place of Posting
s Any where in Punjab, Khvber Pakhnmbkhwa, Azad Kashimir & Islamabad.
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INSTRUCTIONS FOR THE APPLICANTS

Last date for submission of appheations 1s 04 082025,

A candidate can apply against one position only, In case of multiple applications, only
first application submitted will be considered. If the applicant is not eligible against
[irst apphication then his next applicanon will be considered.

The Company has reserved 2% of'the positions for disabled persons. However, disabled
persons may also apply against open merit in addition to the positions earmarked for
disabled gquota.

Candidates with any 3" division in entire educational career will not be considered,
Only the qualifications obtained from HEC recognized Institutions/Universities will be
considered.

Degree forming the basis of application must have been completed in all respects before
closing date of advertisement.

Candidates awaiting results are not eligible to apply.

Applicants having relevant qualifications as specified agamnst each post will be
considered.

Minmum age hmat s 21 Years,

. The minimum experience requirement is post qualification / post membership

experience of executive level.

. For engancening apphicants Membership of Pakistan Engineering Council 1s mandatory,
.For CA & CMA applicants Membership of concerned professional institute’body 1s

Mandatory.

. Permancnt emplovees ol SNGPL are required o apply alter obtamning NOC,
. Application Form can be downloaded from Open Testing Service (OTS) website

(www.ots.org.pk).

. Candidates shall submit Application Form duly filled in along with test fee of Rs, 175/-

in favor of OTS, Copy of CNIC, two recent passport size photographs. Domicile,
Experience Certificales. Disability Certificate (if applicable) and all Academic
Degrees/ DMCs/Certificates durectly 1o OTS through courer on the address mentioned
on Application Form.

. Challan Form for submission of fee is attached with application form downloaded from

OTS website,

. Deposited amount i3 nonrefundable / nontransferable.
. In case of non-receipt of roll number shps, candidates may download therr roll number

ships [rom OTS website and 1ake 1t to Test Center along with therr onginal CNIC,

. Sample paper are available on OTS website.
. Only Shortlisted applicants will be mvited for Computer Based Test (CBT).
. Results of Test (CB'T) will be shown on screen of applicants on completion of test as

well as on website of OTS.

. Minimum passing marks in test (CBT) are 60. However, candidates will be invited for

interview (a! 1:3 (Three candidates against every position) in top order of merit.

.No TADA would be given to the shorthsted candidates called for test/ interview.
. SNGPL may stop / abandon the process of recruitment agamst any or all the advertised

positions withoul any reason,



